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cial assistance includes up to 100 per 
cent for instructors’ salaries, equip- 
ment and aids and related courses such 
as assertiveness training or orientation 
sessions for male co-workers. If you 
are not equipped to provide such train- 
ing, we can arrange for it to be given by 
an outside agency. 


Are You Eligible? 

Canadian employers and em- 
ployer associations whose operations 
are not financed mainly from _ tax 
revenues are eligible to apply for finan- 
cial help to train employees under the 
National Industrial Training Program. 
If your firm or others in your area 
decide it is best to get needed training 
done jointly through an_ industrial 
training council or a private training 
crganization we can provide the same 
assistance for your workers on your 
behalf. 


How to Apply 

If you wish to train a woman in a 
non-traditional job, talk to a coun- 
sellor at your nearest Canada Employ- 
ment Centre (CEC). The counsellor 
can explain how the program works, 
provide you with a list of non- 
traditional occupations in your area 
and advise you how to prepare a train- 
ing proposal. 


Trainees 

Eligible adults can be recruited 
through the CEC. To be considered for 
training, they must be or become your 
employees and they cannot be mem- 
bers of your immediate family. The 
training and related job experience 
must increase their employability 
and/or earning capacity. Potential 
trainees must have reached the regular 
school leaving age in the province 
where they live. 
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What Other Employers Say 
about Women and 
Non-traditional Work 

The following comments represent 
the views of a cross-section of 
employers who have hired women for 
jobs often performed exclusively by 
men. 


‘““Women’s attitudes have chang- 
ed. They are now more willing to do 
jobs traditionally left to men — jobs 
requiring heavy lifting, for example’’. 
(Jerry Reynolds, Branch Manager, 
Conmac Western Industries Limited) 


‘*She’s a good apprentice and has 
the potential to become an excellent 
machinist’? (Raymond Dery, Vice- 
President and General Manager, 
A.W.SM. Liée) 


‘‘We don’t hire them because they 
are women, but because they are 
qualified’’. (Cy Smyth, Administrator, 
Operational Garages, Edmonton Tran- 
sit) 

For more information: 

Other training brochures, 
able from your CEC, are: 

e Train Workers on the Job; 

e Train Workers for Critical Skills; 
and 

e =§=6Skills Growth Fund 
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If you train a woman in a job 
traditionally done by men, you could 
recover 75 per cent of wages paid — up 
to $250 per week — during training 
and up to 100 per cent of your training 
costs. 


Under the National Industrial 
Training Program, federally supported 
training has been re-oriented to better 
meet the skill needs of the economy 
and to ensure that money spent on 
training is cost-effective. The National 
Industrial Training Program includes a 
special incentive to encourage em- 
ployers to train women in non- 
traditional jobs, including those which 
are highly skilled and in critically short 


supply. 


What Kind of Assistance is 


Available? 


You can be reimbursed for 75 per 
cent of your trainee’s wages (to a max- 
imum of $250 a week) if you train a 
woman to do a non-traditional job. In 
general, these are occupations such as 
micro-electronics and crane operating, 
in which men have formed the vast ma- 
jority of the work force. Financial 
assistance is available for up to one 
year for this kind of training. 


If you train a woman for a non- 
traditional job such as tool and die 
making or machining, you are eligible 
for financial assistance for up to two 
years. Under the Critical Trade Skills 
Training initiative, you can be reim- 
bursed for 75 per cent of wages paid to 
trainees for the entire two-year training 
period. 


You can also be reimbursed to off- 
set other costs you may incur. Finan- 
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as assertiveness training or orientation 
sessions for male co-workers. If you 
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ing, we can arrange for it to be given by 
an outside agency. 
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ployer associations whose operations 
are not financed mainly from tax 
revenues are eligible to apply for finan- 
cial help to train employees under the 
National Industrial Training Program. 
If your firm or others in your area 
decide it is best to get needed training 
done jointly through an_ industrial 
training council or a private training 
organization we can provide the same 
assistance for your workers on your 
behalf. 


How to Apply 

If you wish to train a woman in a 
non-traditional job, talk to a coun- 
sellor at your nearest Canada Employ- 
ment Centre (CEC). The counsellor 
can explain how the program works, 
provide you with a list of non- 
traditional occupations in your area 
and advise you how to prepare a train- 
ing proposal. 


Trainees 

Eligible adults can be recruited 
through the CEC. To be considered for 
training, they must be or become your 
employees and they cannot be mem- 
bers of your immediate family. The 
training and related job experience 
must increase their employability 
and/or earning capacity. Potential 
trainees must have reached the regular 
school leaving age in the province 
where they live. 
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What Other Employers Say 
about Women and 
Non-traditional Work 

The following comments represent 
the views of a cross-section of 
employers who have hired women for 
jobs often performed exclusively by 
men. 


‘“‘Women’s attitudes have chang- 
ed. They are now more willing to do 
jobs traditionally left to men — jobs 
requiring heavy lifting, for example”’ 
(Jerry Reynolds, Branch Manager, 
Conmac Western Industries Limited) 


**She’s a good apprentice and has 
the potential to become an excellent 
machinist’? (Raymond Dery, Vice- 
President and General Manager, 
A..W.S.M--Eetée) 


‘We don’t hire them because they 
are women, but because they are 
qualified’’. (Cy Smyth, Administrator, 
Operational Garages, Edmonton Tran- 
sit) 

For more information: 

Other training brochures, 
able from your CEC, are: 

e Train Workers on the Job; 

e Train Workers for Critical Skills; 
and 

e §=6Skills Growth Fund 


avail- 


‘sayjauuorssayoid saouay 
-9dul0d sap ]UdUIdSSIOINIe,P ISSIED PI 
‘gastperoads oJAn90,p-UleU ap atl 
-nuad Ud SIdIj9UI Sa] SUBP UONJVULIOJ PT —e 
‘rojdwia,.p sINOD Ud UONVWOJ PT —e 


SQAO W10A ap snudiqgo d1j9 JUdANed UOT) 
-PUWIOJ PP] JUBUIIDUOD $d}Xd} sosiNe.q 
:SJUIWIIUSIOSUdI 


sojdure snid op in0g 


‘(uO} 
-UOWpA,p UNWUWOS ud J1OdsUBI] Op 9191908 
‘srauuoneiodo saseies sap Inoje1jsIuIWw 
-pe ‘yg AD “W) .,’segytenb juos 
soyjo,nb so1ed steur ‘souIuIey sap jUuOS 99 
anb adored sed suoasesud say dU SNON,, 


‘(2977 “W'S MV “‘Te19u98 InsjDe11p 
}9 juapisoid-ad1A ‘AIOq puOWAeY “W) 
_ S[NO-soulyoeU 9p IdlWJONpuod-asnaIse1 
d]UdTJIOX9 ~oUN JINUdANP INOd  yney [I,nb 
390 & Inb ajusidde suuo0g aun 3S9,5,, 


"(, POUT] SOLSNpU] UJO}sOMA OCU 
-U0D,, ‘aesindons ap Indep ‘spjoucsgy 
AlIOf “W) ,,’S8]QesapIsuod sptod sap 19a] 9p 
JUBISIXS Soyde1 sop adwoxe sed ‘sowumoy 
XNB S9AIISII JUIWII[[OUUOTIpel] XNeARI] Sop 
a11ej @ ssasodsip snd jUeUd}UTeW JUOS SoT]q 
“9SULYD JUO SOWIUWIIJ Sop sopnyye so'T,, 


‘gssed a] suep sowmwoy xne 

S9AIOSII JUSANOS sn{d a] JUaTe19 IND sto;dus 

Sap Jodnooo0 nod souruiay sap syonequid 1U0 

nb sindAo[dwia SsIsAIp op UOTIOvII BT UdIq 
JUdIISN][I JUSAINS INb sUOT}eAIOSGO Sa’T 

SPOUTOHIpes UoU stojduwia 

Sop SUBP SIUIUI] Sop yafns ne 


SModXOldus sane p suoUIdG 


Pe gw) 


"JUdIIQeY Saja NO sdUIAOI BT ap gIlIe]OOs 
ap uy ap [esa o8e8,J Ilse MOAR 91]NO 
Ud JUIAIOP Sd][aNIUSAD SolTeiseys Sa] “21epIp 
-ued P] ap soyeleyes soandedsied say (no) 
}2 d)IQeAO|Adwd | 91WOJINB JUSAIOP 9X9UUOS 
g]jouuolssajoid sduatiedxe | Jo UONeUWOJ 
eT] “OIVIPSWU JTW} 91]OA ap atjted sites 
sed Nop du aja steul ddAO[CUI9 91]0A IUdAaP 
no snoa inod Jd|[feael] WOp asaiepipues 
eT ‘OAO Np Juawoyonn a Jed saginsde1 
3.119 JUdANAd SdIQGISSIWIPe SaJIVIseIS SOT 


SIMBISEIS 


“UONBUIOJ AP JOfOId 910A IITQeI9,p 
UOSL} BL] ANS JI]JIOSUOD SNOA Jd IN9}DIS 91IOA 
suep sjauuonIpel uou siojdwa sap 9aisij 
sun JoUUOp SsNoOA ‘aWUWeIsOId np jUsWOU 
-uolouo} dg] Jonbiydxa snoa jnad Jalflasuos 
a] ‘snoa zayd ap gydoiddel snd 3] (04D) 
epeuey np 1ojdwiq,p sued np Jol[lesuoo 
un ®& ud-zajied ‘JauUONIpe’) UOU To;dws UN 
SUBP JUIUIIJ JUN IDWIOJ ZI[NOA SNOA IS 


IpuBUap JUN J9}UaS9Id JUIWIUIOD 


“SIND|[IACI] SOA B Aple IUIQUI BT SNOA 
Inod Jainsse suoAnod snou ‘agatid uonew 
-10}J dp UOTIeSIULSIO OUN NO dIJaIIIsNpuUr UOT} 
-PUIOJ Ap [I9SuUOD UN,p sTeIpgUtiojUT| Jed 
UONVUWIOJ IP SINOD sop IU9}QO.p s[qQviojoid 
yesos [inb Zowiyjsa im9joos o1J0A suep 
sINdAO[AWId SsdI]Ne,p NO SNOA Ig ‘dII]SNpPuUl | 
suep uOonewioy op yeuoljeUu sWUIeISOIg 
Np NIA Ud INDUBUT] aple,p spueWep suN 
Jojuassid jusAnad xnedstj snudAdl sap sed 
sagouvuly sed juOs du suOoT}eigdo so] JUOp 


sInshojdwa,p sauusIpeued suoreloosse 
So] 19 suoIpeued simoXojdula say 
SUTIGISSTUp V 


*INII9]X9,| IP 9dUNse 9UN,p IIU9}QO Sot 9p 
suoladndo0 snou snou ‘sinod sad JasuadsIp 
JInod jnej [inb 30 sed zZaav,U SnOA IS 
“SUI[NOSCU [VAI] 9p SUOUSedWIOD sap UOT} 
-U9}UL.| & UOTJEJUILIIO .p S9dUBIS Sdp Jd IOS Op 
UONUWITJe Pp SINOD soy sdwioxe Jed swUWIOS 
“SaxdUUOD SINOd sap aonb Isure sonbioeprp 
soprle sap jo Jaligjew np 3nod np ‘sinassaj 
-O1d SOP SOILTES SOP OO So] s1putojye jnod 
SIQOULULJ aple 99D “SsnINOdUD sIelj sone 
So] Josusdwiod ke jURSIA jJUdWIdsSINOqUuIdI 
uN & WIOIP JIOAe 91]NO Ud ZaANOd sno, 


‘sue xnop op UOoTeUl 
-10J ap sporiead sJotua,| JUepusd sIleIse}s 


Ss 
+ 


anbeys & 9SidA diIB[BS NP %H¢/ sIpUIa} 
-1e jueanod JUsIWAasINOqUISI UN & aIqISssTU 
“pe sajg snoa ‘agsyetoeds 31Ans0,p-urew 
ap alinuad ud siangui so] suep uOIeUIIOY eB 
ap suly xny ‘sue xnap e,nbsnf safe queanod 
DIQOUBULJ aplw 9UN B IQISSIUIpPe sd}9 snoA 
‘inaysnfe-ina]]UNO,p Injed swuIWIOS ‘sowUOY 
xne sgAloso1  JUSWeTouUONIpel} Rope 
Sop SUBP SOW} Sap ZOWIOJ sno" IS 


‘ue UN.p apotad: 
aun inod a,qiuodsip jso sigioueUTy apie dun ' 
‘UOIJBULIOJ 9p s1U9S 99 INO ‘“sAT}Oe UO 
-ejndod ¥| ap ayuofew opuris san ey] essed 
3] Jed 9gnqsuod JUO soUIWOY say sajjenb 
-S3] SUBp ‘SONI Op BIANIOULUI BJ 39 oNbIUOI} 
-O9JQOINIU =k] ‘olJojsIusqs,| NO sinojeuIp 
-10,p uonewwelsoid ey ‘Jalsnpul ulssop 
3] SWIWIOD suOTssajoid op ses [I ‘fe19Uas 
uq ‘(QuIewes ied Q¢zg ap sdUdIINDUOD 
e nbsnl) aieisejls BP] & QSIOA SITETeS NP % SL 
ap JUSWISINOQUIDI UN B WOIP IWOAe ZaAnod 
SNOA ‘SOWUWOY xXNe 9AIOSI JUdWIOT{OU 
-UOIIPeI] [OCU UN 19919X9,p d11}9WIId IN] 

B UOSeJ IP SWWIJ 9UN ZOUIOJ SNOA IS 


ILAIJJO apie | op sinjeyy 


*9IANIO .p 
-uleul ap ansie olmued oun dijsisoius 
uO,] NO UOTIesTTeIO9ds oIneYy sp suOTssojoid 
sa] Stidwioo A ‘sayja Inod sojjauuonIpes uou 
SUOISSOJOId sap sUBP SOWIWIJ Sop JOULIOJ 
e simokojdwuia soy soyoOUur e JUsWgssold 
-X9 JURSIA JUR[NWINs UN o1J0dWIOD o1Isnp 
-UIl,] SUBP UOMeWIOJ op jeuoeU oWUreIS 
-Old IJ ‘UOTeWIO] Be] B SoIOesUOd SspUojJ 
Sop oi]Iqejuol el JoInsse & jo d1WIOU0s3,j 
ap soousj9dwi0d ud sUIOSdq sat dJTeyssiyes 
XNoIW & JURSIA UOTe}USIIOII oUN Iqns Be 
Jelopsy JUSWIOUIOANOS 9] Jed souUOTUDAQnNS 
UONVUIO] PB] ‘dLIISNpU,| SUBP UONeULIOJ 
op [euonNeu sWWeIsOIg np NWA uq 


“UOTIVWIOJ 
op sIeljJ SOA 9p OOO] &,Nbsnfl 19 UOTeWIOJ 
eR] JUeINp oUuTeUWos ed ESZ$ OP DdUdIINIUOD 
e nbsnl 9s19A JITeyTeS NP SL ap JUdUIISINOG 
-Wol df Iud}qO ZallInod snoA ‘souWOYy 
sop Jed 9010xd JUOWaTOUUOTIIpel r1o;dwie 
un suep SUWIWIdJ oUN ZOWIOJ SNOA IS 


Sd][PUUOHIPe.y UOU SUOISsayoid 
Sop SUBP SOUIWII] Sap JOWIOT 


SHU TTANNODIGVAL NON SNOISSHAOUd SAd SNVC SHINING SAUd WHINAOA 
‘SHONALAdUNOOD NA SNIOSHE SAT WATANOD Ad NIV 


UOIJOWIO} 


OpdUD> np 
8p JOUOIJOU 


ewwol60lg NOSANON 


epeuesd uo}es6) ww 


epeued uoijes6) ww} 
yo yojdwyg 


+i 


pus yuewAojdw3 


Digitized by the Internet Archive 
in 2023 with funding trom 
University of Toronto 


https://archive.org/details/31/61116369984 


